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Abstract— Caste discrimination remains deeply entrenched in Indian society, impacting various spheres, notably the education sector. 

This research aims to unveil the prevalence and ramifications of caste-based discrimination within Indian educational institutions 

through a focused case study analysis. By scrutinizing specific instances of caste discrimination in educational contexts, this study offers 

a nuanced comprehension of the intricate dynamics and the first-hand experiences of those affected. Through detailed exploration of 

case studies, it illuminates the systemic barriers and biases perpetuating caste discrimination in education, affecting access to 

opportunities, academic performance, and the overall well-being of students and educators alike. Through critical analysis of these 

cases, the research endeavors to unearth the underlying determinants of caste discrimination in the Indian education sector and 

advocate for substantive interventions and policy reforms fostering inclusivity, diversity, and social justice within educational 

environments. The study's insights contribute to a wider dialogue on social equality and educational equity in India, urging concerted 

efforts to confront and eliminate caste discrimination, thus advancing a more equitable and inclusive educational landscape. 
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I. INTRODUCTION 

Caste discrimination has deeply rooted itself in Indian 

society, impacting various aspects of life and perpetuating 

social disparities. The education sector is particularly 

affected, despite India's efforts in reform and expansion. 

Historical caste divisions persist, influencing unequal access 

to education, biased treatment within institutions, and limited 

representation of marginalized groups. These discriminatory 

practices stem from colonial-era policies that entrenched 

social hierarchies and restricted educational opportunities. 

While strides have been made towards inclusivity, 

deep-seated societal attitudes and biases persist, exacerbating 

inequalities. Moreover, caste discrimination intersects with 

other forms of marginalization, compounding challenges for 

marginalized communities. 

Despite existing legal provisions and affirmative action 

measures, discriminatory practices persist, impeding 

advancements towards equality and social mobility. There is 

a critical necessity for thorough research and unified 

endeavors to combat caste-based discrimination in education. 

This introduction sets the stage for further examination, 

underscoring the significance of achieving a genuinely 

inclusive and fair educational system in India. 

II. PROBLEM STATEMENT 

Caste discrimination remains a deeply entrenched social 

issue in India, permeating various facets of life, including the 

education sector. Despite legal and societal efforts to address 

this systemic inequality, caste-based discrimination 

continues to undermine the principles of equity and social 

justice within educational institutions. However, the 

complexities and nuances of caste dynamics within the 

Indian education sector remain inadequately understood, 

hindering effective policy formulation and intervention 

strategies. 

This research seeks to address the following key questions: 

1. What are the manifestations of caste-based 

discrimination within the Indian education sector, 

including but not limited to unequal access to 

educational opportunities, biased treatment in 

classrooms, and social exclusion of marginalized 

caste groups? 

2. What are the contextual factors contributing to caste 

discrimination within educational settings, including 

institutional policies, socio-cultural norms, and power 

structures? 

3. What policies have been implemented to mitigate 

caste biases and promote social equity within 

educational institutions, and what are the challenges 

associated with these interventions? 

By elucidating the intricate dynamics of caste 

discrimination within the Indian education sector through a 

comprehensive case study analysis, this research aims to 

contribute to a deeper understanding of the problem and 

provide insights that can inform evidence-based policy 

reforms and intervention strategies to foster inclusive and 

equitable learning environments for all students, regardless 

of caste identity. 
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III. RESEARCH OBJECTIVES 

1. To Investigate the historical context and evolution of 

caste discrimination in the Indian education sector. 

2. To analyze case studies that highlight instances of 

discrimination in higher education institutions in 

India.  

3. To evaluate the effectiveness of steps taken to provide 

education to marginalized sections of society within 

the Indian education system. 

4. To identify and assess the challenges that need to be 

addressed to combat caste discrimination in the Indian 

education sector effectively. 

IV. RESEARCH METHODOLOGY 

This study employs a case study methodology to 

investigate instances of caste discrimination within the Indian 

education sector. Real-life cases of caste-based 

discrimination in educational settings in India will be 

examined through in-depth analysis. Data will be collected 

through document review, detailed analysis, and 

observations. The findings will provide insights into the 

nature and impact of caste discrimination in education, 

contributing to efforts to address inequalities in the sector. 

V. HISTORY OF CASTE DISCRIMINATION 

The Indian Caste System is considered a closed system of 

stratification, which means that a person’s social status is 

obligated to which caste they were born into. The origin of 

the Indian caste system is drawn to the Hindu scripture Manu 

smriti. The caste system consists of 4 castes, being brahmins, 

kshatriyas, Vaishyas and Shudras, with Dalits as the 

outcastes. An individual's stratification to a caste was 

determined by their occupation. Brahmins were priests and 

teachers, kshatriyas were warriors and rulers, Vaishyas were 

merchants and shards were laborers, while Dalits were 

sanitation workers. The caste system established a hierarchy 

where the lower castes and out-castes were subjected to 

human rights violation, including untouchability. 

 
Figure 1. Caste Discrimination in India (Source: 

https://phirenamenca.eu/cast-system-in-india-today/) 

VI. CHANGES IN THE EDUCATION SECTOR IN 

CONTEXT OF CASTE DISCRIMINATION 

Past: In the past, the education sector in India was deeply 

entrenched in caste discrimination, with Dalits and other 

marginalized castes enduring widespread bias. They 

frequently encountered obstacles such as inferior education 

quality and restricted access to educational institutions due to 

societal prejudice and economic disparities. Consequently, 

significant educational gaps emerged among different ethnic 

groups. Moreover, students from marginalized backgrounds 

often endured social stigma and discrimination within 

educational settings, negatively impacting their learning 

experiences and psychological well-being. 

Present: In the present scenario, India has implemented 

significant legal reforms to combat caste discrimination in 

education. Acts like the Scheduled Castes and Scheduled 

Tribes (Prevention of Atrocities) Act, 1989, and the Right to 

Education Act, 2009 are aimed at ensuring equal educational 

opportunities and prohibiting caste-based discrimination. 

Additionally, the implementation of reservation policies in 

academic institutions has led to increased representation of 

marginalized ethnic groups, fostering inclusivity and 

diversity. Moreover, heightened awareness of racial 

discrimination, coupled with activism and advocacy efforts, 

has resulted in greater scrutiny and accountability in 

academia, with civil society organizations playing a crucial 

role in addressing and combating race-based discrimination. 

Furthermore, efforts to enhance access to education through 

funding, outreach programs, and tailored provisions for 

marginalized communities have contributed to narrowing the 

educational gap between different ethnic groups. 

VII. REINFORCEMENT OF CASTE 

DISCRIMINATION IN INDIA’S EDUCATION 

SYSTEM 

Caste discrimination in the admission process in colleges 

and institutions in India persists through various 

discriminatory practices: 

A. Discrimination in Admission Process: 

• Failure to Recognize Caste Privileges: Admission 

processes often overlook the socio-economic 

advantages enjoyed by higher caste individuals, 

perpetuating inequalities. Merit-based criteria may 

disregard the historical and systemic disadvantages 

faced by lower caste students, hindering their access to 

educational opportunities. 

• Economic Barriers: Admission mechanisms tend to 

favor those with access to financial resources, 

disadvantaging students from lower caste backgrounds 

who may lack the financial means to afford quality 

education. This economic discrimination further 

exacerbates caste-based disparities in educational 

attainment. 

• Disparities in Acceptance Rates: Lower caste students 
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experience significantly lower acceptance rates in 

colleges and institutions compared to their higher caste 

counterparts. Despite possessing similar academic 

qualifications, lower caste applicants often face 

discrimination during the selection process, leading to 

underrepresentation in higher education. 

• Reservation Policies: While reservation policies aim to 

promote social justice and inclusion by providing 

quotas for historically marginalized communities, their 

implementation is often marred by challenges such as 

caste-based biases and prejudices. In some cases, 

reservation quotas may not be adequately enforced, 

further marginalizing lower caste applicants. 

• Lack of Affirmative Action: Despite affirmative action 

initiatives, institutional policies and practices may fail 

to address caste discrimination effectively. Inadequate 

representation of lower caste individuals in 

decision-making bodies and institutional leadership 

positions perpetuates systemic biases and hinders 

progress towards equitable admissions practices. 

B. Myths about caste discrimination in Indian 

educational spaces. 

Several myths perpetuate caste discrimination in academic 

spaces within the education sector in India: 

• Myth of Meritocracy: One prevalent myth is that the 

education system operates purely on merit, disregarding 

caste backgrounds. However, in reality, caste privileges 

often play a significant role in determining access to 

educational opportunities and academic success. 

• Myth of Caste-free Environments: Many believe that 

urban colleges and classrooms are free from casteism, 

assuming that caste-based discrimination only occurs in 

rural areas. This misconception obscures the pervasive 

nature of caste discrimination within academic spaces. 

• Myth of Equal Opportunity: Despite affirmative action 

policies, some believe that all students have equal 

opportunities regardless of their caste background. 

However, systemic biases and discriminatory practices 

in admissions, faculty hiring, and student interactions 

often disadvantage students from lower caste 

backgrounds. 

• Myth of Caste-blindness: Some individuals claim to be 

'caste-blind' or argue that caste is irrelevant in modern 

society. This belief overlooks the enduring impact of 

caste-based discrimination on access to education, 

social mobility, and opportunities for marginalized 

communities. 

• Myth of Victim-blaming: Victims of caste-based 

discrimination may be blamed for their own 

experiences, accused of being 'oversensitive' or 

'obsessed with caste identities.' This victim-blaming 

mentality further marginalizes individuals from lower 

caste backgrounds and perpetuates the cycle of 

discrimination. 

• Myth of Non-identifiability: There is a misconception 

that caste-based discrimination is difficult to identify or 

quantify within academic spaces, leading to a lack of 

acknowledgment and action to address the issue 

effectively. 

• Myth of Urbanization Eradicating Casteism: Some 

believe that urbanization and modernization will 

eventually eradicate caste-based discrimination. 

However, caste prejudices and biases persist even in 

urban educational institutions, reflecting deeply 

ingrained social hierarchies and power dynamics. 

C. Exacerbating Caste Discrimination: The "Meritocracy 

Paradox" in India's Education Sector 

The concept of meritocracy, often hailed as a means to 

ensure fairness and efficiency in education, paradoxically 

amplifies caste discrimination within India's educational 

system. While meritocracy ostensibly promotes advancement 

based on individual merit, skills, and abilities rather than 

caste or social background, its application can exacerbate 

existing inequalities, particularly those stemming from 

caste-based hierarchies. 

In the Indian context, where historical caste-based 

disparities persist, the ideology of meritocracy can 

unintentionally reinforce entrenched inequalities. Here's how 

the interplay between meritocracy and caste discrimination 

unfolds within the education sector: 

• Access to Opportunities: Merit-based selection 

processes, such as competitive exams for higher 

education or employment, are perceived as impartial. 

However, individuals from marginalized caste 

backgrounds often encounter systemic hurdles like 

limited access to quality education, socio-economic 

deprivation, and bias in examination procedures. 

Consequently, the meritocratic framework may 

disproportionately benefit those from privileged castes, 

perpetuating disparities in educational access and 

opportunities. 

• Reinforcement of Stereotypes: Emphasizing 

meritocracy may reinforce stereotypes against 

marginalized caste groups, portraying them as lacking 

in merit or intellectual capability. This leads to their 

exclusion from educational avenues or placement in 

lower-tier institutions, perpetuating a cycle of 

discrimination and marginalization. 

• Institutional Discrimination: Despite claims of 

meritocracy, educational institutions in India may 

harbor institutionalized biases against marginalized 

caste communities. This can manifest through biased 

treatment by faculty or administrators, unequal resource 

distribution, and discriminatory disciplinary actions. 

The belief in meritocracy may obscure these systemic 

injustices, hindering efforts to address underlying 

caste-based discrimination. 

• Underrepresentation of Marginalized Castes: The 
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meritocratic paradigm can further marginalize 

individuals from lower castes in higher education and 

esteemed professions. Even when possessing requisite 

qualifications, they may encounter obstacles like biased 

admissions or limited networking opportunities, 

exacerbating caste-based disparities in educational and 

socio-economic realms. 

VIII. CASE STUDIES RELATED TO CASTE 

DISCRIMINATION IN EDUCATION SECTOR 

The issue of discrimination in India's higher education 

institutions is well-documented through numerous case 

studies: 

A. Suicide of Rohith Vemula 

Rohith Vemula, an Indian PhD scholar at the University of 

Hyderabad, encountered a halt in his monthly stipend of 

₹25,000 from July to December 2015. Friends alleged he was 

targeted due to his involvement with the Ambedkar Students' 

Association (ASA). University officials denied the claim, 

citing administrative delays. An inquiry was initiated against 

Vemula and four ASA members on 5 August, following an 

alleged assault on ABVP leader N. Susheel Kumar. BJP MP 

Bandaru Dattatreya criticized the university's alleged 

involvement in castes and extremist politics. Despite initial 

suspensions, the five were ultimately suspended in 

September, a decision upheld on 17 December. Vemula's 

suicide on 17 January 2016 sparked nationwide protests, 

drawing attention to perceived discrimination against Dalits 

in Indian educational institutions. 

B. Suicide case of Payal Tadvi 

The ongoing legal proceedings surrounding the tragic 

death of Payal Salim Tadvi, a 26-year-old resident doctor at 

BYL Nair Hospital in Maharashtra, have sparked national 

attention. Payal, a member of the scheduled Muslim Tadvi 

Bhil tribe, took her own life on May 22, 2019, reportedly 

after enduring harassment from three senior colleagues at 

Topiwala National Medical College and BYL Nair Hospital. 

The accused individuals, Ahuja, Mehare, and Khandelwal, 

are facing allegations of ragging, torture, and harassment 

against Payal based on her caste identity. Following her 

graduation from a medical school in Jalgaon, Payal moved to 

Mumbai to pursue her studies, breaking barriers as possibly 

the first individual from her village to pursue a medical 

degree. Ahuja, Mehare, and Khandelwal were arrested 

shortly after Payal's death and were subsequently granted bail 

by the Bombay High Court on August 9, 2019. 

C. Case of Dr. Ritu Singh 

Dr. Ritu Singh, a Dalit scholar, asserts that she faced caste 

discrimination at Delhi University's Daulat Ram College. She 

alleges that her sudden dismissal from the position of 

assistant professor was a consequence of her Dalit 

background and activism. In August 2019, Singh was 

appointed to the role through a procedure for a temporary 

vacancy reserved for the Scheduled Caste category. 

However, she was terminated from the position in August 

2020. Singh claims that her dismissal was driven by her caste 

identity and accuses the college principal, Savita Roy, of 

discrimination against her because of her Dalit status. She 

contends that during her tenure at Daulat Ram College, she 

experienced severe caste-based discrimination from the 

principal. 

D. Rights Denied: Dalit Students Face Abuse, Violence, 

and Confinement in Schools Across Uttar Pradesh and 

Rajasthan 

In August 2022, residents of Kasili Kailashpur village in 

Dobhi block, Uttar Pradesh, protested against Sabhajit Dixit, 

a teacher accused of using casteist slurs against students. 

Malti Devi, a parent, recounted instances where Dixit 

insulted students with derogatory terms. Following a viral 

video from the protest, Dixit was suspended by the local 

administration. Similarly, between August 1 and September 

10, 2022, six incidents of caste-based discrimination against 

Dalit students were reported in Uttar Pradesh and Rajasthan. 

In Surana village, Rajasthan, a Dalit student, Inder Meghwal, 

tragically died after being slapped by his school principal for 

drinking water from a pot reserved for upper-caste teachers. 

His family filed a complaint, shedding light on systemic 

discrimination in Rajasthan's schools. In Barabanki, Uttar 

Pradesh, an investigation was launched into allegations that a 

disabled Dalit student suffered burns from the principal 

during a mid-day meal service. The accused principal has 

been suspended pending investigation. 

IX. STEPS TAKEN TO ENSURE EDUCATION TO 

MARGINALIZED SECTION 

Reservation policies: Article 15(4) and 16(4) of the 

Constitution enables the State and Central Governments to 

reserve seats in government services for the Scheduled 

Castes (SC), Scheduled Tribes (ST), Other Backward Classes 

(OBC), and Economically Backward Classes are given 

chances. Reservations are permitted in areas that range from 

educational institutions, teaching establishments, 

government employment, and legislative bodies. 

Reservations allow the Union Government and the States and 

Territories of India to designate quotas or seats, at a specific 

percentage, in educational admissions, employments, 

political bodies, promotions, etc. In higher education Indian 

schools, the percentage of reservations is 49.5%.  Reservation 

is an affirmative action programme in India that gives 

traditionally underrepresented groups representation in 

government programmes, scholarships, and politics.   

Development of educational infrastructures for the 

marginalized communities: Development of educational 

infrastructures for the marginalized communities ranges from 

the following.  Establishment of specialized schools and 

colleges, for example Telangana Social Welfare Residential 
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Educational Institutions Society (TSWREIS) runs residential 

schools and colleges exclusively for SC students. Provision 

of Skill development centers for example the Dr. B.R. 

Ambedkar Center for Excellence in Kolkata offers skill 

development courses in various employment sectors 

targeting SC and OBC students for capacity building and 

employment opportunities. Expansion of hostel facilities, for 

example The Dr. Ambedkar Government Law College in 

Chennai, Tamil Nadu, provides hostel accommodation 

specifically for SC and OBC students, ensuring a conducive 

learning environment. Development of educational 

infrastructures in such aspects aims to make education more 

accessible for the marginalized communities.  

Post-Matric Scholarship Scheme for SC Students and 

Pre-Matric Scholarship Scheme for SC Students: These 

schemes aim to support the SC students' access to education 

by providing them financial assistance for their education 

related expenses. In 2023, a total of Rs 207.93 crore worth 

funds were allocated in 2022-23 under the Pre-Matric 

Scholarships Scheme for SCs and others, and Rs 4392.50 

crore under the Post-Matric Scholarships Scheme for SC 

students. 

Scheduled Castes and Scheduled Tribes (Prevention of 

Atrocities) Act, 1989: This act functions to prevent the 

commission of offenses of atrocities against the members of 

the Scheduled Castes and the Scheduled Tribes. It provides a 

legal framework for Special Courts for the trial of such 

offenses and for the relief and rehabilitation of the victims of 

such offenses. This act hence also allows victims of caste 

discrimination in the education sector to seek justice. 

Right to education act: The Right to Education (RTE) 

Act of 2009 in India includes crucial provisions aimed at 

promoting equality and addressing discrimination in the 

education sector. Notably, the Act explicitly prohibits 

discrimination based on religion, caste, sex, or 

socio-economic status, ensuring that no child is denied 

admission on these grounds. Moreover, it mandates free and 

compulsory education for all children aged 6 to 14 years, 

emphasizing special provisions for disadvantaged groups 

such as Scheduled Castes (SCs), Scheduled Tribes (STs), and 

Other Backward Classes (OBCs). These provisions 

encompass support measures such as scholarships, uniforms, 

and access to quality education, with a particular focus on 

preventing exclusion and promoting equal opportunities for 

children from diverse backgrounds.  

X. ADDRESSING CASTE DISCRIMINATION IN 

INDIAN EDUCATION: KEY OBSTACLES AND 

SOLUTIONS 

The Challenge of Policy Enforcement: Despite legal 

frameworks like the Scheduled Castes and Scheduled Tribes 

(Prevention of Atrocities) Act aimed at curbing caste 

discrimination, effective enforcement remains a hurdle. 

Many educational institutions, particularly elite ones, 

struggle to implement reservation policies meant for 

marginalized communities. 

Underrepresentation and Exclusion: Data highlights the 

stark underrepresentation of Scheduled Castes, Scheduled 

Tribes, and Other Backward Classes in education, especially 

in prestigious institutions like IITs and IISc. Discrimination 

and lack of support often lead to high dropout rates among 

marginalized students. 

Lack of Diversity in Faculty and Leadership: Top 

educational institutions predominantly feature faculty and 

leadership from privileged castes, with minimal 

representation from Dalit, Adivasi, and Other Backward 

Class communities. This lack of diversity perpetuates the 

exclusion of marginalized groups. 

Insufficient Support Systems: Marginalized students 

often lack essential support and mentorship to navigate the 

system's inherent caste bias, placing them at a disadvantage 

compared to their privileged peers. 

A Holistic Approach Needed: Effective combatting of 

caste discrimination in education necessitates a 

comprehensive strategy. This includes rigorous enforcement 

of existing policies, enhancing representation and diversity, 

establishing robust support networks, and challenging the 

normalization of caste-based discrimination. 

Collaborative Efforts for Lasting Change: Bringing 

about meaningful change requires collaboration among 

government bodies, educational institutions, student and 

community groups, and labor unions. Together, they can 

foster equity and inclusion in the education sector, ensuring a 

fairer future for all students. 

XI. CONCLUSION 

In conclusion, the research sheds light on the pervasive 

issue of caste discrimination within the Indian education 

sector, emphasizing its historical roots, present 

manifestations, and potential solutions. Through a case study 

analysis, the study unveils the systemic barriers and biases 

that perpetuate caste discrimination, impacting access to 

opportunities, academic performance, and the overall 

well-being of students and educators. Legal reforms, 

reservation policies, awareness campaigns, and outreach 

efforts have been instrumental in addressing caste 

discrimination and promoting inclusivity and diversity in 

educational institutions. However, challenges such as policy 

enforcement, underrepresentation, lack of diversity in 

faculty, and insufficient support systems persist, hindering 

progress towards a truly equitable education system. To 

effectively combat caste discrimination, a holistic approach 

is needed, encompassing rigorous enforcement of existing 

policies, enhancing representation and diversity, establishing 

robust support networks, and challenging the normalization 

of caste-based discrimination. Collaborative efforts among 

government bodies, educational institutions, and community 

stakeholders are crucial for bringing about lasting change and 

ensuring a fairer future for all students, regardless of their 

caste identity. This research contributes to an extensive 
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discussion on social equality and educational equity in India, 

urging concerted action to dismantle caste discrimination and 

foster inclusive learning environments. 
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